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undue hardship in any particular case, it may, notwithstanding
anything contained, In the rules applicable to the case. by order,
dispense with or relax the requirements of that rule to such extent and

subject to such conditions as it may consider necessary for dealing with

the case in a just and equitable manner.

THE UTTAR PRADESH COMPETITIVE EXAMINATION,
ALLOCATION OF MARNKS RULES, 1986..

1. Short title, commencement and application.—{1) These Rules
.may be called the Uttar Pradesh Competitive Examination, Allpcation
of Marks Rules, 1986. 6 -

. {2} They shall come into force at once. .

{3) They shall apply in respect of recruitment. on the basis .of
competitive examination comprising written examination and
interview. for any service or pest In connection with the affairs of Uttar
Pradesh and under the rule making power of the Governor, except where
written examination has already been held before the, commencement of
" 2. Allocation of marks.—Notwithstanding anything to -the
contrary contained in any rules or orders, the maximum marks for
Interview shall not exceed 12.2 per cent of total marks :

- Provided that where the marks lor Interview, calculated under this
rule, are not a multiple of five the marks shall be rounded off to a figure,
not belng a figure exceeding 12.2 per cent of the total marks, which Js a
mulitiple of flve. ; : i |
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The Governor is pleased to order the publication of the following
English translation of notification No. BSE(HI) /XXXVI-2-—1 1 5(HI)-88.
. dated January 31, 1991 for general information ; ,

' No. 5§66 (HI)/XXXVI-2—115 (HI}-89
Dated Lucknow, January 31, 1991 :
Whereas by Its Resolution No, V-23030/1-85-7S0A. dated July 17,
1985, the Government of India decided to set up a third Wage Board -for
the Sugar Industry to consider question of further revisfon of the present
_wage structure in the industry and also to make incidental
recommendations; ; :

And Whereas the report submitted by the sald'Wage Board was

considered by the Government of India, and by Resolution No. V—240;l4/
21-89-WB, dated Decerber 29: 1889, 1t aceepted the recommendations of
the sald Wage Board with certain modifications; * -

And, Whereas the matter of implementation of the said Resolution of
Government of India was considered at Tripartite Conference held In
this State on 23rd October. 1989 in whith the representatives of the
emplayers namely, the U. P. Branch of the Indian Sugar Mill
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Association, Cooperative Sugar Federation and U. P. State Sugar
Corporation and represcntatives of varlous workers' associations
operating in the sugar industry of U. P. were present;

And, Whereas by another Tripartite Conference held on 26th

Scptember, 1990 some of the unresolved matters were finally taken up

bringing about unamimous accord between the employers and the
workmen on the implementation of the recommendations of the said
Wage Board; .

And, Whereas Ini the opinion of State Government, it 'is necessary to
Implement the recommendations of the sald Wage Board as accepted by
Government of india for the maintenance of public order and supplies
and services essential to the life of the community and for maintaining
cmployment,; - : =4 ;

Now, Therefore, in exercise of the powers under sub-clause (b} of
Section 3 of the U. P. Industrial Disputes Act, 1947 {U. P,'Act No, XXVINI
of 1947), the Governor is pleased to make the following Order and to

-direct with reference to Section 19 of the said Act that notlce of this

Order shall be given by publication in the official Gazelte.
’ : ’ ORDER :

Coverage
1. This order shall apply to— 5 3
{1} all the Vacuum Pan Sugar Factories in this State;
(i all employees in the Vacuum Pan Sugar Industry falling within

the definition of the term “workman” In the Industrial Disputes
Act, 1947.as amended up to date: b,

{ii) all workmen engaged by a contractor of a factory for work
connected with : . ‘ .

{a) manufacturing process as defined in-Section 2{k) of the .

* . Factorles Act, 1948; ?

Or

{b) cleaning any part of “the machinery or premises used for
manufacturing process; 7 »

Or

(c] any other kind or work Incldental or connected with the

. manufacturing process or subject of manufacturing

* process including handling, loading or unloading of raw

materials, stores and flntshed products within the
premises of the factory;

-

{d) repair and malntenance of machinery, builldings or any
.~ other capital assets of the Sugar Factery;
({tv} all medical, para-medical and educational staff:
(v} all persons employed for work in residentlal colony attached to
the factories shall also:be deemed to be fncluded within the
definition of “Workman" for the purposes of this order,
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but this Order shall not apply to the following;
{a) Khandsari and gur refineries and allied industries such
as manufacture of portable apirlt power alcohol and
_confectionery and sugarcane farm
{b) contract labour employed outslde the factory premises
and in harvesting and or transporting of sugarcane;
{c) 'apprentices’ governed by the Apprentices Act, 1961 (Act
No. 52 of 1961); -
(d) factory Libour Welfare Officer whose grades of pay, other
© . allowances and conditions of service shall continue to be
governed by U. P. Pactories Welfare Officers Rules, 1955,
but no Welfare Officer shall get wages below supervisory-B
grade, under this order.

Wmtm

2. All Vacuum Pan Sugar Factories.in the State shall give to their
_workmcn pay in the following scales : _

. - Category of workmnen

ﬂ??ﬁr

A~-OPERATIVES r Rs.
UnsKilled......ocrvereercrnerannsessranrnss s 800-10-900-15-1050
Semi-sgkilled............. s s R ﬂl)—— 15—1050—20-—1250
Skilied ‘B‘ .......... T e 1050—25—1300—30—1600
Htghly skllled Fiaea 131)—35—1650—-40——2050

B—CLERKS

6. GradelV .................. D v 1(50—-—25—1300——30-—-1600

7. Gradelll....... St it JuteCal ol e s 1200—30—1500—-35—1850

8. ‘Gragell.....cninmniisaniasas eeiensesenanses 1300--35--1650—40—2050

O Grade L cassnanamainanniansnas 1400—40—1800—45—2250

C--SUPERVISORY

10.:Grade-C. cnannainiininmiminharess 1400—40—1800--45—2250

11. Grade-B............ ereassssmesessensenssasinernessrtsseresenes 1500—45—1950—60—2450

T2 GERIEEA i ossensonvsvisvessssimmponsyassersissyosesysassnansy 1700—60—2300—75—3050

. 3. The aforesald grades applicable-to respective categories of
workmen shall be made admissible accordlng to the scheme of ﬁtment
giveninparab: o _

Provided that—

{a) Workmen if and when transferrcd from sugar factory to any
other allied industry including sugar cane farms shall receive
the same as obtaining in the sugar factory or in farms or
that allied industry whichever is higher;

(b} Workmen employed to work partly in any allied lndusU'Y
including sugarcane farms owned by the sugar factory and
partly in the sugar factory shall also receive the same wages as

= they were getting in the a]lied industry or in the sugar factory

- whichever is higher;
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(c) A workman employed by sugar factory on contract basis or
daily wages or on temporary or casual basis to perform the

. duties of a workman shall be paid at the rate per day calculated
by dividing the minimum monthly total wage (Minimum Basic
Wage + Fixed Allowance, if any Variable Dearness Allowance)

. 28, recommended by the Board;
{d) The Medical Officer shall be allowed either to opt for the revised
wage scale as recommended by the Board or his existing wage

- scale. -

f.  The pay of other medical staff such as compounders, nurse, dresser
i and mid-wife shall be fixed in the revised scale as per their category
f mentioned in the standard occupational nomenclature. These employees
pgetting other amenities such as free uniform, free residential
faccommodation and electricity or other allowance such as uniform
Fallowance, he/she shall continue to receive the same.

Categories :
4. Fitment of workmen will be done in the following categorles e
Operatives—
{a) Unskilled
{b) Semi skilled
(c) Skilied—B :
{d) Skilled—A 5 o
(e} Highly Skilled -
Clerks—
(1 Clerk Grade—IV
{g) Clerk Grade—ll
(h) Clerk Grade—I!
-{1) Clerk Grade—1
- Supervisory
(/) Supervisory—C
{k) Supervisory--B
{l) Supervisory—-A

Short Notes

£ - The daﬂy wages employees of the Government are not regular
il employees, they cannot claim to remain in employment when the work
¥ for which they are employed ceases to exist or they do not actually do the
Ywork or job that being so, it cannot be said that employees or the
nmﬂngency staff are employed in a civil service. It may also be said that
fino permanent civil posts for such staff exist. The wages of the daily
. wages employees are not patd from the establishmént budget But are paid
i from the contingency Fund. Contingency staff are employed not in
k' regular employment but employment merely incidental to an office for
' the period during which they have actually worked.
} 5. (a) The list of standard occupational nomenclature agains; which
ﬁtment is to be made is at {Appendix—).
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(b} The list of occupdtional nomenclatures reflects the occupationg
normially in existence in different Sugar Factorles, in U, P, This list
however does not envisage creation of any post where it does not exist,

Explanatton.—Some of the occupations contained in the
nomenclature of the Second Wage Board have either been deleteq or
merged with other occupations.

Weightage Allowance
6. Following categories of workmen in the sugar factories in the state
" shall be entitled to special weightage allowance as shown against them,

. Category Weightage per month

1. Palledar/Hamal Rs. 40

2. Guest House Attendant : Rs, 25 .
3. Centrifugal Mazdoor other than Centrifugal operators

engaged in high speed automatic centrifugals. Rs. 25 .
Note.—The weightage allowance shall neither be taken into accou nt
ﬂe ﬂxi_ng the basic wage In the revised scale nor shall it be taken as g
- part thereof at any stage. s ' ,

' ; Fixed Allowance

7. (a) Besides the above wage scales fixed allowance is admissible to

the following categories of workmen as under :—

{a} Unskilled. Rs. 267 p.m.
{b} Serd skilled Rs. 177 p. m.
{c) Skilled—B Rs. 55 p. m.

{d) Clerical—IVv

: (b} The fixed allowance shall be the same for all workmen in that
category irrespective of individual basic wage and that fixed allowance
shall remain constant throughout the operation of revised scale notified
-under this notification and will form part of the total wage for all
. Variable Dearness Allowance
8. The scheme of Variable Dearness Allowance shall be under :—

{a) Variable Dearness Allowance shall be paid on the basis of All

3 India Consumers Price Index (CPI) for industrial workers on
base (1960-100). The rate of variable Dearness Allowance will
be Rs. 1.65 Paise per point upto 30th June 1990. The rate of
Variable Dearness Allowance from Ist July 1990, ie., above 863,
points, will be calculated @ Rs. 1.85 per point. . -

{(b) The revision of variable dearness allowance will continue to be
made on quarterly basis Le., Ist January, Ist April, Ist July and
Ist October. For calculating variable dearness allowance
payable with effect from Ist January average price indices for
the precedirig 3 months ie., average of index numbers for
August, September and October shall be taken into
consideration. Variable Dearness Allowance payable with

effect from Ist April will be calculated on the average )

Consumers Price Index for the preceding months of November,

December and January. Variable Dearness Allowance payable
with effect from Ist July will be calculated on the average

. consumers price index indices for the preceding months of
February, March and April and similarly variable dearness
allowance payable with effect from Ist October will be
calculated on the average consumers price index for the
preceding months of May, June and July.

| | Fitment .
9. {a) Every Workman, in his respective category. shall be allowed an
? f the basic wage as gn '30-9-89,

¥ increase of Rs. 75=20 or 12-1/2 per cent o

§ whichiever is higfier, and fitted in the revised scale.
¥ (b) The basic wage of the workmen in the respegtive category so fixed
| in.the revised scale, shall be: fixed after adding one incrément in the
B revised scale. S S T o

i (d] If the total amount arrived at according to increase given in the
} preceding paras, falls below the minimum of the revised wage scale, the
i revised basic pay shall be fixed at the minimum for that scale. If the total
j amount is the.same as that at any stage in the revised ‘wage scale, the
¥ revised basic pay shall be fixed at that stage. If it falls between any two
¥ stages in the revised wage scale, the revised basic pay shall be fixed at the
2 next higher stage in the scale.

.  (d) The workmen shall also get one additional increment in their
b respective scales with effect from Ist July, 1990. The next increment will
 fall due in Ist October, 1990. -
I’ “(e) If there is any change in the status of a job between the seasoh and
 off-season, the grade and the wage scale of the better of the jobs
 performed by a workman shall be considered: for fitment in the revised
L wage scale, subject to the conditlon that he shall not be entitled to this
® beneftt if he has not performed the duty in a higher grade atleast for one
i-full season or for one full off-season. w e TR

¥ - [f) If a workman other than a Telieving workman is allotted duties of
i jogs in two different grades alternatively and regularly, he shall be given
* the designation and wage scale of the higher of the two grades subject to
| the condition that he shall not refuse to perform the duties prescribed for-
'~ the lower grade. - _

. . (g} The present incumbents not having the requisite qualification
f and experience now prescribed for the posts shall also be entitled to'the
$ revised scale. .

i Mustration :

3 The aforesald formula of fitment has been explained in respect of a
. workman whose pay scale is to begin from Rs. 800 p.m. will be as follows:
Wage scale admissible to workmen for the unskilled category :
Existing position as on 30-9-1989 :—

“n 2

m.-

(i} ‘Minimum Basic wage 340.00
(i} Graduated Dearness Allowance (+)80.00
(+)45.00

flii) Interim increase
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{iv) Variable dearness allowanece for 818 points - (+)723.50
Total, pay as on 30-9-89 p 1188.50
Revised wage as on 1-10-89
- - ;o Rs.
(i) Total wage as above , , 1188.50
(ii) Add Rs. 75=20 or 12-1/2 per cent of the basic _
as on 30-9-89 whichever is higher +75.20
(i) Increment of the revised grade as on 1-10-89 (+)10.00
Total 1273.70
tv) Less fixed allowance Rs. 267 and variable
— de:mess allowance for 74 p. m. Rs. 122,10 (—) 389.10
- Le., (818—744, Balance 884.60
(v) Add fitment increase for next higher seale 884.60
Revised basic wage as on 1-10-89 - : (+) 5.40
| | 890.00
. -{vi} Add fixed allowance PR B 267.00
{vit) Additional variable dearness allowance as -
~ on 1-10-89 ey ‘ 158.
Total wages as on 1-10-1989 1315.40

ting d
All the existing workmen as on 30-9-1989 will be fitted in the revise
grades of their respective scales as per procedure and calculation given
above. ' _ ¢ '
[ t in tegories
(h) The starting basic wage of the workman of different ca
who joined on or after 1-10-89 will be as under :—

Basic Fived

Allowance

(Rs.) (Rs.)

Lhaskilled. . & Bvdbocassessmssss 840 267

Semi skilled .ccveeveeneneeeenerenenes 945 177

Skilled—B = e 1100 5§
Skilled=—A s 1200
Highly skilled e 1300
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g Clerk grade—IV .

1100 55

.....................................

.....................................

.....................................

.....................................

1700

| (i) The workmen who were in the category of skilled 'B' and Clerical
LIV as per second wage Board Recommendations as notifled by U, P.
purovernment Notification No. 10397(HI}/XXXVI-C-83 (HI}-70, dated 27th
PNovember, 1970, will be given one additional increments in the revised

ale with effect from 1-10-89. This will be over and above the

.....................................

i~ (/] These orders shall not have the effect of reducing or denying any
existing emoluments, benefits or amenities to which the workmen in the

gar industry in the State have hitherto been entitled to, If thelr total
Pmoluments are higher than prescribed under this notification,
rorkmen is entitled to free uniform, free residential accomrodation,
Flectricity and other benefits, he shall continue to get the same and these
imenities shall not be adjusted against the revised pay scales,
plowance, variable dearness allowance ete. :

0. Retaining Allowance

{a) All seasonal workmen shall be paid rétalnlng allowance on the
' following rates :

{(a) Unskilled workmen at the rate of 20 per cent of thelr total

wage; , S :
{b) Seini-skilled workmen at the rate of 30 per cent of thelr
total wage; B

{c) Skilled, Clerical, Highly skilled and Supervisory at the
rate of 50 per cent of thelr total wage.

(b} If a seasonal workman entitled to get retalning allowance dies
or is retired during the off season for any reason whatsoever he
shall be entitled to get retaining allowance, at prescribed rates

- till the date of his retirement or death.

1. Classification into grades of skill

' All the workmen will be classified in accordance with the

Mualifications, experience and duties lafd - down In standard

momenclature at Appendix I. :

2, .HUl ISiJ'Ig ] S

i There shall be no increase in the house rent in respect of old

bconstructed houses. Their rent and electricity charges etc., will be

{
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obnt.inued to be governed on the existing basis. However, if any employer

constructs new houses in future, the rent of such houses may be fixed ag

per Schedule at Appendix Ii.

13. Remuneration of relieving workmen

: {a} When a reliever of a lower category relieves workman of higher
category, he shall, during the period of such service receive pay and other

o allowances at the rates not lower than the amount payable to a workman

in the higher category.

{b) This shall also appiy to reliever workman for the purpose of
allowing weekly holidays. .

{c) For the purposes of payment of retaining allowance to regular
workmen, the average of the total wages paid during period of service in
crushing season shall be taken into account. :

14, General ‘ A

(a) Those workmen who retired or died during the period from
January 1988 to September 30, 1989 or those workmen who came in
service during this perlod, will get proportionate amount calculated at
the rate of Rs. 1000 for permanent workman and Rs. 600 for seasonal

workman, as the arrears of lump-sum payment given for enforcing HI
Wage Board-recommendation vide Government Notification No. 6321

(HI)/XXXVI-2-115 (HI)-89, dated November 21, 1989.

{b) Such workmen who do not get prometion to a higher grade for
a continuous period of 7 years from January 1, 1988 shall be granted
one additional increment in the revised scale at the end of 7 years of

service. . :

(e} All Vacuum Pan Sugar Factories in the State shall enforce
Government Notification No. 3158/XXXVI-2—101 {HI)-79. dated July 15,
1982 regarding appointment of heirs as per conditions !aid down
therein. The agreements entered into at unit level will continue to be
acted upon according to terms of settlement in this respect. ]

{d) The notification No. 6321 (H) /XXXVI-2—115(H[)-89, dated
November 21, 1989 and the accord reached in Tripartite Committee for
Sugar Industry on September 26, 1990 duly been _c_onsidered_and._as
such. the said notification will now operate in terms of this notification
only. " ‘ )

(e} The arrears in respect of the increased basic wage. fixed
allowance, variable dearness allowance, etc., shall be defrayed latest by
January 31, 1991. : :

" {f) The revised wage rates and other benefits shall be payable with
effect from October 1, 1989.

i i date of its
(g) This order shall come into force with effect from the
publ?cation in the Gazette and shall remain in force till September 30,

1983,

APPENDIX-]

. Third wage Board for Sugar Industry List of standard Nomenciature, Etc. In Sugar Factories

Remarks

Duttes assigned

Standard Nomenclature Qualifications/experience
skills)

(Classification/Grade of

Serial
No.

MANUFACTURING DEP’ARTME'NT' y

Manufacturing Chemist Degree in Science with To Supervise and control the

(Supervisory-A)
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or the crushing seasons or during

Physics, Chemistry and manufacturing process and the
Kanpur

Mathematics as subjects personnel in the shift during the
and Associate Member- crushing seasons and to do such

ship of National Sugar other works as directed during

institute

1..

Associate Membership of the off season.
the Deccan Sugar Institute
Kanpur or Deccan Sugar

Instt. Pune.
Incharge Degree in Science with Supervision and control

Laboratory
(Supervisory-A)

of

and

reports

‘Mathematics as subjects calculation and maintenance of
Kanpur

and. Associate Member- laboratory
ship of National Sugar submission of retums, and such

Physics, Chemistry and laberatory and its personnel,
Institute

2,

or other duties as may be assigwd._

Deccan Sugar Instt., Pune. -

Panman Diploma in Sugar beiling General supervision and control

Sugar of Pan-floor and curing section

Kanpur or and such other duties as may be

Deccan Sugar Pune with 5 assigned.
years practical experience

from National

Institute,

(Supervisory-B)

Head

3.

incharge or
Panman with 10 years

experience.

as Pan

QIV'



-~

2

3

4

5

Pan Incharge
(Supervisory-C)

Panman (Highly Skilled)

Assistant Panman
(Skilled-B)
Laboratory/Bench

- Chemist (Supervisory-C)

Manufacturing Assis-
tant (Skilled-A)

Diploma in pan boiling
course from National
Sugar Institute Kanpur or
Deccan Sugar Institute,
Pune with 5 years
experience as Panman as
Pan Incharge or 0 years
experience on Panfloor.

Five years experience as
Assistant Panman.

Degree in Science with
Physics, Chemistry and
Mathematics as subjects.

General supervision and control
of pan-floor in shift and boiling
of pans, and such other duties as-
may be assigned. . ;

Boiling of Pans as directed
during a shift and doing works
incidental thereto. :

Assisting Panman in his routine
work and bolling pans as
directed. -

Analysis of materials relating to
the working of the factory and
control of samples and chemical

.used in the laboratory and such

other duties as may be assigned.

To assist' the Manufacturing
Chemist in the supervision of
the process of juice clarification
and/or curing section and of
cleaning of different units in the
clarification section, recording

Sénior Panman of each
shift shall be designated
as Pan Incharge of the
shift. Even if there is
only one Panman and the
rest are  Assistant
Panman in the shift the
Panman shall be
desiguated as Pan

- Incharge of the Shift.

A Panman shall be
placed in Highly Skilled
Category after putting 5
years Service as Panman.

If any {incumbent tis
having a Degree in
Science with other
subjects, he shall also be
placed in Supervisory-C
grade as revised now.

of P.H. Number of Water tanks ~

per hour, taking inlet arid outlet
condensor water temperature,
noting down volume of syrup,

10.

11.

12,

Laboratory Assistant
(Skilled-B}

Evaporator
(Skilled-B)

operator

Masceration Attendant
(Semi-skilled)

Molasses Recorder

(Semi-skilled)

taking temperature of raw juice

. and sulphured juice and number

Intermediate or Higher
Secondary

- Welghing

of juice tanks, etc., and doing
works incidentat thereto.

Assisting the Ilaboratory
Chemist in his routine work,
and doing such other duties as
may be assigned,

Operating evaporatorfs and
ensuring proper concentration
of syrup and arranging cleaning
of evaporators whenever
necessary and doing  works
incidental thereto.

Weighing or measuring and
recording masceration water
tanks readings and/or noting
water tanks readings .or
counting number of masceration
tanks, and doing works
incidental thereto.

Molasses and
recording the weighment and .
doing works incidental thereto.

\

l
!

Where there is automatic
recording and the dutles
mentioned under 4 are
not to be performed, the
workman shall be called.
'Masceration Mazdoor,'
and he shall be placed in
unskilled grade as
revised.

Where there is automatic
recording and the duties
mentioned under column
4 are not to be performed

the workman shall be

called 'Moliasses
Mazdoor' and he shall be
placed in unskilled grade

_ as revised.

‘d’f1 NI SARLLSNANI ¥VOIS OL ONLLYIIA MV
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1 2 3 4 5
13. Juice Recorder Weighing and recording Where there is automatic
{Semiskilled) weighment or temperature of recording and the duties
juice, and doing works mentioned under column
incidental thereto. 4 are not to be performed,
the workman shall be
called ‘Juice Mazdoor"
and he shall be placed in
unskilled grade as
revised.
14.  P. H. Recorder (Semi- Intermediate or Higher  Observing and recording P. H. of
skilled} : Secondary juice and other liquids as
required and doing works
incidental thereto.
15. Mate (Semi-skilied) . Supervising and controlling the
workmen -of the respective
station where posted, and doing
: works incidental thereto. <
16.  Juice Heater Attendant Controlling and operating of the
(Semi-skilled) juice heater, and doing works
incidental thereto.
17.  Juice Heater Mazdoor Doing un-skilled work as
" (Un-skilled) directed.
18, Operating Attendant Attending to. and operating
{Semi-skilled) continuous clariflers and doing
works incidental thereto’
18. Rotary vacuum Operafing and imaintaining
Attendant (Semi- rotary vacuum filters and doing
skilled) works incidental thereto.
20. Centrifugal Operator To operate high speed automatic
(Semi-skilled) centrifugals.
21.  Sulphur oven Maxfoor Doing un- si‘;illed work as

(Un-skilled)

directed.

"QOperator (Semi-skilled)

printing machine/and doing
works incidental thereto.

1 2 3 _ 4 5
22. Palledar/Hamal (Un- Engaged in items of work such as Palledar/Hamal shall get
skilled) / carrying sugar bags on back and weightage of Rs. 40 p. m.
stacking them, loading,
unioading shunting them.
loading, unloading shunting of
wagons and any other jobs of
’ allied nature as may be assigned.
23. Marker (Un-skilled) Marking of sugar bags with the If the numbering on bags
help of stencils. } is done by hand {without
the help of stencils), then
the marker concerned
shall be placed in semi-
skilled grade.
24. (a} Lab. Boy {Semi- To work in the laboratory and
skilled) make samples ready for
. analysis and doing works
incidental thereto.
{b) Sample Boy (Un- To bnng samples from various
~  skilled) . stations ‘in the factory to the
laboratory for analysis, and to
. do works as directed.
25. Mazdoor {Un-skilled) Doing unskilled work as If any mazdoor attends to
directed. Magma alongwith the
Magma Pumpsteam or
electric or Hydraulic or
bolt driver he shall be
placed in semi-skilled
grade and designated as
: _ . - Magma pump Attendant.
26. Bag Printing Machine Printing the sugar bags by bag

‘4’7l NI STIELSANT IVONS OL ONLLYIIN MV
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2

4

27.

Bag Sewing Machine
Operator (Semi-skilled)

Water Treatment
Operator (Semi-skilied)

Filter Cloth Washing
Machine Operator
{Semi-skilled)

Tailor (Semi-skilled)

i Syrup Tank Attendant

{Semi-skilled)

- Assistant Engineer

(Mechanical
Supervisory-A)

Operating
‘plant main

sewing 'machine and doing
the water

of the water to the dertved

-and doing works incidental
theret 3

Operating - the *filter cloth ..

washing machine, and doing
works incidental thereto,
To cut, stitch and repair Filter

press cloth and to do ather

NEW CATEGORY

To supervise and control the
flow of syrup to and from Syrup
Tank and to keep record of the
number of tanks per hour.

ENGINEERING DEPARTMENT

Degree in Mechanical

Engineering and at least’

two years apprenticeship
in- sugar industiy or
completion of the sugar
engineering course of 2
years from the National
Sugar Institute, Kanpur.

Assisting the Chief Engineer

and/or Deputy Chief Engineer

in carrying out his duties,
looking after maintenafice,
repairing {overhauling

modification and expansion
etc.) of machinery in his shift
and undertaking work assigned
to him including preparation of
drawing and looking after the
workshop if required, and doing
works incidental thereto.

thehudne:s?

2

3

Assistant Engineer
(Electrical Supervisory-
A)

Foreman (Mechanical
Supervisory-C) -

Draftsman-1
(Supervisory-C)

~

Foreman (Elect.)
(Supervisory-C)

Degree in Electrical
Engineering and at least
two years experience in,
maintenance and running
of power station and
maintenance of electrical
equipments,

ITI with two years

experience ar should have:

passed Draftsman’s
Certificate from any
recognised Institutte.

Holding the necessary
qualifications as provided
under the Electricity Act.

Responsible for . operation,
maintenance, repairs and
erection of electrical plants,
machineries, equipments and
installations and control of
personnel under him subject to
the overall conirol of the Chief
Engineer and doing works

incidental thereto.
Supervising'and controlling the ..

work and maintenance of
workshop and doing works
incidental thereto or to assist
the Asstt. Engincer (Mech.) in
carrying out his duties while
supervising the work of the
entire shift under the guidance
and instructions . of the Asstt.
Engineer {Mech.) including
supervision of work of the Head
Fiiters, etc.

Should have a basic knowledge

of design “work of the .
- mechanical equipments in the

sugar industry and. should be

- able to prepare ijntricate

drawings of the machinery and
do works incidental thereto.

Responsible for ' operation,
maintenance, repairs and
erection of electrical plants,
machineries, equipments and
instailation in the general shift
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4

Boller

Attendant
(Highly skilled)

Head Fitter (Highly
skilted)

Fitter-1 (Skilled-A)

Holding First Class Boiler
Competency Certificate as
laid down in the Indian
Boilers Act and the Rules
made thereunder. :

ITI Certificate with two
years experience as Fitter-
I or 10 years experience as
Fitter-Il.

Five years experience as
Fitter-I1.

under the guidance of the
Assistant Engineer (Elect.) or
independently and doing works
incidental thereto.

Responsible for the ..

. maintenance and operation of
. all boilders of any heating
surface within a radius of 22.86

metres (75 ft.) supervision of the
boiler personnel in his section,

and doing works Incidental
thereto.

In addition to the duties of ..

Fitter-1 supervising the work of
fitters and also undertaking
skilled jobs of a fitter and doing
works Incidental thereto, or a#
may be assigned.

As for Fitter-If and in addition :

a. must be able to perform in a
thoroughly skilled and
expeditious manner the
fitting, overhauling and
erecting of any prime meover
and mechanism normally
in the use in his branch;

b. must be able to prepare for
test and test the machines or
self-propelled vehicles, or
boilers, in normal use in his
branch;

9.

Fitter-II (Skilled-B)

e. must be able to read working

sketches and to do marking .

of machines parts; and

d to do works incidental
thereto.

Must be able to :—

a. mark off and chip through a
key way 1/2 inch wide and
1/4 inch deep in a piece. of
rolled steel bar;

b. use flle and file the surfaces
truly in accordance with the
straight edge;

¢. mark and drill and tap holes
in a flat surface:

d bed gun. metal and white
metal bearings on the
shafts; .

e. use all tools such as chisels,
reamers, taps and dies and’
callipers and drills as
required for his trade;

. £ repair and fit pumps and

their alignments;
must be able to finish the
surface by flle within a limit
of 0.005 inch;

h. must have a knowledge of all

tools and instruments -

required for his trade;
t  must be able Lo understand
dimension sketches and

work according to the same;
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i0.

11..

12.

Overseer (Supervlsory C)

Electrician (Skilled A)

J.  must be able to do
marking of different
machinery parts -on the
surface plate;

k. must be able to drill square

Diploma in Civil Engg.
from a recognised
Technical Institution

Armature Winder ..

(Skilled A)

on surfaee 1/2 inch holes
accurately, pitched to within
0.03 inch; -

i must have knowledge to
dismantle and overhaul any
type of prlme mover {IC and
steam}, centrifugal

. machines and pumps and
installation of the same and
their alignment; and

m doing works incidental

thereto. ’

Attending to and execution of
civil engineering work as
directed and doing works
incidental thereto.

Attending to repair, overhaul,
operation and maintenance of
clectrical machineries, plants
and installation .ncluding
armature winding, and doing
works incidental thereto.

Attending to winding and
repairing of armatures, fleld

-cofls, etc., and general repairs

and maintenance of electrical
equipments and doing works
incidental thereto.

2

3.

4

13.

14,

18,

Draftsman-11 (Highly Draftsman Certificate

skilled)

Turner-1 (Skilled-A)

Turner-11 (Skilld-B)

from an Industrial
Training Insttute

ITI Certificate with 2 years
experience as Turner or
ten years experience as
Turnerii

Should be able to make drawings

of the sugar machinery and

equipment used in factory
workshop and to do tracing of
drawings and to do tracing of
drawings and to do works
‘incidentat thereto.

As for Turner-1I; and in addition
should be able to understand
working sketches, should know
the use . of measuring
instruments, should be able to
do accurate marking of jobs on a
lathe machine, should be able to
do turning work to the accuracy
of 0.005 to the accuracy of 0.005
of an inch; to prepare machinery
parts to the specified
dimensions on a lathe machine
and to do works incidental
thereto.

Preparing machinery parts to
the specified dimension on a
lathe machine, should have a
good knowledge of lathe and all
its parts; should be able to fix up
' gear wheels for different screw
cuttings, should be able to take
accurate measurement with
calipers; should be able to cut
spare thread and other white -
worth threads; and doing works
incidental thereto.
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2

3

4

16.

17.

18.

Welder-1 (Skilled-A)

Welder-I1 (Skilled-B)

Pattern Maker-1 {Highly
skilled}

ITI Certificate with 2 years
experience as Welder or
ten years experience as
Welder-II

3 years experience as
Pattern Maker-H

As for Welder-II and. in addition
should be able te understand
working sketches, should be able
to build more intricate castings
like ‘gear teeth etc., with
accuracy, should know the
strength of weids with different
clectrodes and welding rods;
should be able to do ordinary

‘repairs to gas and electric

welding apparatus; should be
able to weld cast iron efficiently;
should be able to weld and cut

metal by electric or oxyacetylene .

Gas Process, and to do works
incidental thereto.

Welding: and cutting metal by~

electric .or oxy-acetylene gas
process; should be able to do
both gas welding and electric
welding and should be able to do
cutting werk with gas, should be
able to build up simple wornout
parts; should know different
types of electrodes to be used on
different jobs and doing works
incidental thereto.

Should be able to understand
working sketches and make
intricate patterns’ and cores
from them and should be
conversant with the contraction
and expansion of various alloys

‘d'1 NI SITELSNANT ¥VONS OL ONLLVIIN MV1

19.

21

Pattern Maker-II
(Skilled-A)

Moulder-I (skilled A)

Moulder-I1 (Skilled B)

Wireman (Skilled B)

Machinist {Skilled B)

3 years experience as
Moulder-I1

Must have necessary
qualification as required
under law

of ferrous and non-ferrous
metals, and provide allowance
for the same, and to do works
incidentat thereto.

Should be able to do simple
patterns for ferrous and non-
ferrous metals from the
drawings and to make simple
cores for the parts to be casted,
and to do works incidental
thereto.

Should be able to understand
working sketches, and moulding
and casting machinery parts
and making cores according to
specifications and from patterns
and doing works. incidéntal
thereto.

Moulding and casting
machinery parts, and doing
works incidental thereto.

To do any kind ‘of work In
-connection with electric lines
and wiring, assisting electrician

in his job and attending to
- switch board when necessary

and doing works incidental
thereto.

must be able to :(—

204
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{a) do any piece of machine
work on any one of the’
machines such as shearing,
shaping milling, planning

. .and grinding.

& (b} do precision work on
universal -gear cutting
machine or universal
milling machine or univer-
sal grinding machine : -

{c} sharpen reamers, miliing
cutters and other tools, etc.;

; {d} do works incikdental thereto.
24. Blacksmith-(Skilled B} .. {a) must be able to forge and fit
a hand vice; AL
{b} must be able to forge
dimension connecting rod, =«
eccentric rod, side or piston
rod; 3
" {c) must be able to forge and fit
without lathe work, a' MC
Mahon Spenner;
{d) doing ~works incidental
thereto

‘'l NI SATLLSNANI VOIS OL ONLLY1IN MV'1

25. Carpenter (Skilled B) o " Must’ be able to do ail joinery
; : work and to make and repair
furniture etc., and to do works
; incidental thereto.

26. Head Khalasi {Skilled B} .. Supervising and controlling the
: work of Khalasis and also to
work as and when necessary,
and deoing works incidental

thereto.

‘ddy)

-

[ddy

1 2 3 , 4 : ; 5
27.  Khalast (Semi-skilled) .. Lifting, hoisting and shifting of '
machinery normally and
attending tc working of mills
additionally during the cane
crushing season and doing other
jobs as may be entrusted to him.

28. Switch Board Attendant .. 3 Teo attend to the switch board
(Skilled B) and to do works incidental
; theretp. '

29. Electrical Helper (Semi- .. . To help Electrician/Armature ..
skilled} . Winder in his routine work and
to do works incidental thereto.

30. Engine Driver-I (Skilled .. ’ To operate mill engine, turbine

' B i driving the mill, and to check
their working from time to time
and to ensure proper lubrication
and maintenance thereof and to
do works incidental thereto.

31. Engine Driver-Il (Semi- .. To operate any engine other ..-
5 skilled} than those mentioned against
. : serial number 30 above, to
contro}l thetr speed, to check
their working from time to time
" and ensure proper lubrication
and maintenance thereof and to
'do works incidental thereto.

32. Baltman (Senil-skilled) .. Repairing and fitting belts or
. cutting leather to the required:
sizes and designs to make
washers, foot valves, rubber
joints etc., and doing such other
works as may be entrusted.

1661 ‘QUVOE IDVM MVONS 'd ‘A
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P 4

37.

Tinsmith (Skilled B)

Copper Smith (Skilled
B

Fireman (Semi-skilled}

Pumpman (Semi- .

skilled)

Motor Attendant (Semi-
skilled)

Oflman (Semi-skilled)

Preparing and/or joining the
sheet metal - by soldering
ineluding making of sheet metal
articles by the same’ process or
any other soldering works, and
doing works incidental thereto.

Preparing and/or joining the
sheet metal by solder including
making of shect metal articles

by the same process or any other .

soldering works, and doing
works incidental thereto.
Attending to and stocking the
furnace, cleaning and removing
of clinker, and doing works
incidental thereto. ‘

Operating and performing ..

maintenance work such as
lubricating steam or belt or
clectric or hydraulic driven
pumps, and supervising and
controlling the averflow of juice,
syrup, molasses, etc., at his
station, and doing works
incidental thereto. :

Operating and performing .
"maintenance work of electric

motors such as cleaning
greasing and watching the
temperature of the motors, and
doing works incidental thereto.
Qiling/greasing and cleaning of
any part of any machinery and
doing works incidental thereto.

[

2

4

41.

Hammerman (Semi-
skilled)

Painter (Semi-skilled)

Mate (Semi-skilled) °

Fitter Helper (Semi-
skilled)

.

Water Attendant (Semi- ..

llled)

Mazdoor (Unskilled)

Instrument Mechanic Certificate i ITI

{Highly skilled}

Welding of hammer, helping the ..

blacksmith and als¢ carrying
out other incidental jobs
connected with smithy shop.

Painting of all metal works,
machinery parts, wood work,
and miscellaneous jobs of
similar nature and doing works
incidental thereto.

Supervising and controlling the ..

workmen of the respective
station where posted and doing
works incidental thereto.

Must be able to help the fitters in
their work.

Maintaining proper level of
water in the boilders and
blowing down water guage
glasses and doing works
incidental thereto.

Doing unskillied work as may be

- directed.

Should be able to instal,
maintain, repair and overhaul

* all_tvpes of pneumatic and

mechanical instruments such as

. steam meters. CO2 metres/ water

meters/vacuum pressure and
temperature recorders.

If any Instrument

Mechanic {s not having
the qualification so
prescribed but is capable
of attending to the
ordinary repairs of the
instruments mentioned

*d'N NI SANYLSOANT ¥VONS OL ONLLYITH MV
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46.

loader Operator

Tw '
Opmr (Skilled A)

Cane Development
Officer (Supervisory A)

Assistant Cane
‘Development Officer
(Supervisory B)

Alternator ..

Operates the mechanical
unloader for unloading of cane
from wagons/trolleys, trucks by
means of grab/sling and does
work incidental thereto.

NEW CATEGORY

To operate the Turbo Alternator
set and to check its working and
to record readings pressure etc,
from time to time and ensure
proper lubrication and
maintenance thereof and to do
works incidental thereto.

CANE DEPARTMENT

To take

Degree in Agriculture and ,
Development,

at least 5 years practical
ence in cane farm

and cane development, ‘may be assigned. A

Degree in Agrlcul ture.
Officer and to do such other
duties as may be assigned.

charge of Cane
cane activities
and to do such other duties as

To assdsf the Cane Pevélopment

in column 4, he shall be

designated as instrument”

Mechanic-11 and be
placed in skilled A grade
&8 revised. i :

"If any incumbent is not
having qualification and
experience
prescribed, he shall be

placed in Supervisory B -

. grade as revised.

If any incumbent is not '

having the qualification
so prescribed, he shall be
placed in Supervisory C
grade as revised.

2.

3 : ‘ 4

Cane Superintendent
{Supervisory B)

Cane Head
{Clerical Gr.I}

Clerk

Cane Accountant
(Clerical Gr.I)

Centre in-charge
(Clericat Gr.1II)

Cane Yard Supervisor

{Clerical III}

Should be a Graduate
| factory and to do other works as
directed by the Cane Manager or
General Manager as' the case
.\ maybe.

Graduate .
Department and responsifble for
the clerical work of the Cane
Department . and for
maintenance of all records and
such other duties as may Ix
assigned.

Responsible for the
maintenance of cane accounts
and for such other duties as may
be assigned. .
In-charge of the purchasing
centre, supervises and controls
the purchase of cane weighment,
payment, loading, despatching
and does such other works
_may be assigned. ;

Commerce Graduate

Intermediate or Higher
Secondary

Intermediate or Higher
Secondary of cane carrier, placement of
wagons, trucks, trailors, ete.,
and supervising the work of
mazdoor and doing works

incidental thereto.

- a To arrange for cane supply to the ..

Incharge of the Office of the Cane ..

If at any centre, only one
clerk is posted and if he
performs the duties
mentioned in column 4,
besides cane weighment,
he shall also be
designated as Centre-
Incharge and is placed in
Clerical Grade 1III as
revised

Supervising the work of loading ..

now
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2

3

4

10.°
1L

12.

13

14.

' Tipper

Yard Foreman (Clerical
1

Weighment Supervisor
{Clerical III}

Assistant Cane Head
Clerk (Clerical III}

Mate (Semi-skilled)

Man
skilled)

Mazdoor {Unskilled) .

Cane . Development
Kamdar (S¢mi-skilled)

Intermediate or Higher

Secondary .

Intermediate or Higher

Secondary

Intermediate
Secondary

(Semi- ..

Regulating the movement of
locos in the yard and placing
loads and empties at the carrier,

.and doing works incidental

thereto.

Checking the weighment of ..

loaded sugarcane lorries,

bullock-carte and wagons, and
' doing works incidental thereto.

or Higher Assisting the Cane Head Clerk in

his duties and doing such other
duties assigned to him

Supervising the work of
mazdoors, and doing works
incidentat thereto.

Tilting cane truck/wagon in the
carrier pit by raising. the wagon
with hydraulic press, and doing
works incidental thereto.

Performing unskilled work in
various places and doing other
work such as  loading and
untoading of cane, shunting of
wagons, placement and control

. of bullockcarts and doing works

incidental thereto.

Surveys the cane fields and
helps the grower in the

development of cane and doing
works incidental thereto as
directed. :

) 2 3 - 4 5
15. Share Accountant .. In-charge of Share ..
(Clerical Gr.l) Department/Section and does -
work connected with the shares
and works incidental thereto.
. ADMINISTRATIVE AND GENERAL DEPARTMENT -
1. Labour Officer Degree in Arts/ Assisting the management in The Labour Officer with
{Supervisory B) Commerce/Science the personnel matters and doing ten years experience as
Desirable : Degree in Law other works as may be assigned. Labour Officer shall be
and/or Diploma in Social ; classified as
work. "Supervisory A",
2. Welfare Officer As prescribed under the Performing the duties as The Welfare Officer with
{Supervisory B} factories Welfare Officers’ required under the Factories ten years' experience as
Rules framed by the Welfare Officers’ Rules framed by Welfare Officer shall be
respective State the -respective State classified as Supervisory
Government : Governments, and doing other A
works as may be assigned. :
3.  Motor/Tractor Foreman ® To supervise and control the The Welfare Officer with
{Supervisory C) work of motor/tractor ten years’ experience as
department, maintain the Welfare Officer shall be
machinery in good and classified as "Supervisory
serviceable condition and also A'.
to control the personnel of his
- department and to do such other
; ! works as may be assigned. ;
4. Civil Engineer Degree in Civil Responsible for the construction

(Supervisory A)

Engineering and at least 3
years' experience in civil
construction work and
R.C.C. design work.

of all types of building works,

such as factory buildings, staff .

quarters, workers quarters,
roads, tanks and for their
repairs and maintenance, and
for such other works as may be
assigned.
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3

4

8,

9.

10.

Office Superintendent
{Supervisory B)

Accountant
(Supervisory B)

Assistant Accountant
{Clerical Gr.I}

” Cashier (Clerical Gr.1)_

Sectional In-charge
(Clerical Gr.1I) -

Stenographer (Clerical
Gr.))

Degree in Arts/
Commerce/Science and at’
least 3 years' experience in
general and office
administration.

Degree in Commerce with
3 years' experience in
Accounts.

chrec'in Commerce

Graduate

Graduate or m(perluicé for
10 years as Clerk Gr.IIlL.

Capable of taking
dictation in shorthand at
a speed of not less than
100 words per minute and
of typing correctly at a
speed of not less than 40
words per minute,

in-charge of general office and
carrying out ‘any type of
ministerial work entrusted to
him including supervision and
control of the personnel of the
general office and allied offices,
and other duties as may be
In-charge of  Accounts,
maintaining -accounts and
undertaking such other works
connected therewith or with
costing. 3

Assisting the Accountant in hls

-duties, and undertaking siuch

other works as may be assigned.

Keeping of cash entrusted to ..

him, making payments and
maintaining accounts of
recelptsanddisbursments and
doing works incidental thereto.

To supervise and control the ..

working of his section fn the

office, and to do 'Wot‘k8~

incidental thereto.

Taking dictation in shorthand -

and transcribing by typing, and
doing other works. as may be

assigned.

2

3

4

12.

13.

14.

15.

.Stenographer 1

[Clerical Gr.II)

Head Time-Keeper
{Clerical Gr.I)

Store Keeper {Clerical
Gr.l)

Capable of taking
dictation in shorthand at
a speed of 80 words per

minute and of typing

correctly at a speed of not
less than 30 words per
minute.

Graduate

Degree in Commerce or
Diploma in Mechanical

- Engineering.

Security Officer ..

(Supervisory C)

Sugar Godown

~ Graduate [Clerical Gr.I)

.Gmduage

Taking dictation in shorthand ..

and transcribing by typing and
doing other works as may be

assigned.

In-charge of Time Office for all
shifts and for the maintenance
of attendance registers
preparation of pay bills and
returns, and doing works
incidental thereto.

Responsible for receipt, issue ..
and custody of stores and

maintenance of all records
thereof, and for works
incidental thereto.

To control and supervise the

watch and Ward Staff -

responsible for the security and
safety of the property within the
factory premises, colony, etc.,

and for other works as may be

assigned.

Conducting gcneral work. of ..
- sugar godown including sugar

receipt and - despatches,
maintaining necessary records
and complying with ali relevant

- rules and regulations of Central

Excise Department, and
responsible for other works as

may be assigned.
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2

3

4

16. "

17.

18.

21.

Assistant Store Keeper
{Clerical gr. Iil)

Assistant Sugar Godown
Keeper (Clerical Gr. III)

Intermediate or Higher Assisting the Sture Keeper in his

Secondary

Intermediate or Higher
‘Secondary

Security Inspector ..

(Clerical Gr. 1)

‘,/

S anitﬁry _ Inspector
(Clericat Gr. III)

Typist (Clerical Gr. IIl}

Time-Keeper (Clerical
Gr. IIN)

Tracer (Clerical Gr. IV}

Sanitary Inspectors’
Training Certiflcate.

Intermediate or Higher
‘Secondary :

.o

work, and doing works
incidental thereto. .

Assisting the Sugar Godown
Keeper in his work, and doing
works incidental thereto.

To control and supervise the

Watch and Ward Staff, and

responsible for the security and
safety of the property within the
factory premises, colony. et¢.,
and for other works as may be

To supervise and control the
work of sanitary stafl and look
after sanitary, control of
epidemic etc., and do such other
works as may be assigned. _
Doing typing work, and any
other clerical work as may be
assigned.

Working under the direction of
the Head Time-Keeper and as
Incharge of the Time Office in
his shift and responsible for
making attendance, .preparation
of pay bills, and doing works
incidental thereto.

Tracing drawings and taking
blue-prints, and doing works
incidental thereto.

"d'11 NI SETLLSNANT AVONS OL OHNLLVIEN MV'1
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27.

Daftry (Clerical Gr. TV)

Mechanic I {(Highly

skilled)

Mechanic II (Skilled A)

Steam Loco Driver
{Skilled A)

Driver (Skilled A)

Tractor Driver (Skilled
B

I.T.I. Certificate with 3
years experience.

Binding books, vouchers, files
etc., as directed and doing works
incidental thereto. i

Should be able to undertake
independently . complete
overhaul and repair of
motorcars, jeeps., trucks,

* tractors and to adjust and check

I.T.I. Certificate

Should have Boliler
Attendants' Certificate as
required under law.

the valve and timings and to
maintain and repair internal
combustion engines, diesel locos
trailors, and to do works
incidental thereto.

Should be able to repair do
overhauling and maintenance of
motor-cars, jeeps, trucks and

" tractors and to do ] works

incidental thereto.

To drive, maintain, repair, and
keep the steam loco-motives
which operate on L. Rly
(Tramways) for the transport of
cane and other materials from
outcentres/flelds.

To drive motor/truck/car and
other motor vehicles and to

maintain the same in clean-

condition and in working order,
and do works incidental theréto.
To drive Tractor and to
maintain the same in working
order and to do works incidental
thereto.

>
<
b
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31.

]

Diesel Loco Driver ..
{Skilled B)

Mason [éhlled B)

Loco Fireman [Seml~

skilled)

Building Muccadam .,

{Semi-skilled)

Mate (Semi-skilled)

Sweeper

" (Semi-skilled)

Jamadar (Se’mt-sldlled)

Jamadar ..

To drive diesél loco and/or to do ..

shunting and to maintain the
loco in clean and working order,’
and to do works. lncidcntal
thereto.

Should be able to cari'y out .

brick-laying in plhump and in
line and plastering work and to
do work of fire bricks required
in the bollers, and to do works
incidental therete. -

Firing coal in the steam loco,

cleaning and otling the loco, and

asaisting the Loco Driver in his

work ‘and ‘doing works
incidental thereto.

Supervision and control of .

mazdoors in the Civil
Engineering Department and -
doing work incidental thereto,
Supervision and control of
mazdoors in the general
department and to do work-
inddenm thereto.

..

supermemdmimlthe..

work of sweepers. asad to. do
works incidental thereto.

To supeivise and control peons ..
and/or watchmen and to do
other incidental jobs asmaybe'
assigned.

2

4

AL

‘Watchman (Unskilled)

Sweeper (Unskilled)

Pointsman {Unskilled)

Cleaner {Unskilled)

Mali (Unskilled)

Guest House Attendant ..

{Unskilled)

Cook (Skilled B)

" Pujarl (Semi-skilled)

To watch and guard the
and do works incidental thereto.

Cleaning, sweeping and doing ..

other works in connection with
the sanitation and cleanliness

of the factory, colony, ete.
Sets point during shunting to

ensure placement of wagons or -

the sidings, cuts and joints

couplings and shows signals
) to the loco staff and does
incidental thereto. .

Cleaning, oiling, washing and ..

lubricating motor cars/trucks

and other vehicles, and doing
other jobe as may be assigned.
_Attends to the upkeep and

‘maintenance of the gardens and N

doce works incidental thereto.
Attends at the guest house,
serves tea, food, etc., and does
works incidental thereto.

The Guest House
Attendant in all the
regions shall get a

~weightage of Rs. 25 per

month.

To prepare-and cook varjous ..

kinds of dishes and te do works
incidental thereto.

Toe worshlp God and offer ..

prayers, and to perform such

other religibus activities as

directed.

7]

‘d’f1 NI SITELSNIGNT AVONS OL ONLLY' LI MV'1

T661 'QAVOL IDVYM IVONS ‘4N {ddy

[ ¥4



2

4.

47,

Mazdoor (Unskilled)

Medical Officer-1

{Supervisory A)

Medical Officer-11-

(Supervisory B)

Compounder (Clerical
Gr. I1))

Nurse (Clerical Gr. III}

Midwife (Clerical Gr. IV}

M.B.B.S. Degree or higher

qualification.

Holding qualification less
than M.B.B.S. Degree.

Compounder Training
Certificate or Diploma in
Pharmacy.

General sick Nursing

Certificate or any other.

equivalent qualification.

Auxiliary Nurse Midwife
Certificate

To do. unskilled works as
directed.

To diagnose and to tréat human
allments and to do other
investigations

medical problems.

To diagnose and to treat human
allments and to do other
investigations relating to
medical problems.

Dispenses medicine as
prescribed by the doctor, stores
and arranges drugs and keeps
account thereof, prepares
solutions for injections, dresses
wounds, renders first-aid and
does works inctdental thereto.

Renders general Nursing care to
the sick, maintains record of
. patients, treatment temperature
etc., renders first-aid . and
performs other nursing tasks. .

Renders antenatal care to
expectant mothers, conducts
normal delivery cases, and
renders postnatal care, carries
out nursing duties, assist doctor
in Labour-room and does works
incidental thereto.

relating to .

1

2

3

4

51.

© Aceounts Clerk (Clerical

Gr. II)

Time Office Clerk

{Clerical Gr. IV}

Intermediate - or Higher Doing the work in the Accounts ~

Sec.

Intermediate or

Higher
Sec. ;

Store Boy (Semi-skilled) ..

Duties, Educational

Personal Secretary
(Supervisory B}

Qualifications, etc., of

Possessing a Degree and -
knowledge of shorthand

and typing.

Section under the direction of
Accountant or Assistant
Accountant and/or doing the
work of accounts in the Share
Department/Section as directed

by the Share Accountant or any
other authority, and works
incidental thereto. :

Doing various clerical jobs as
required under the direction of
Head Time Keeper or Time

Keeper.,

Must be conversant with the
identification of the various
machinery parts and other
articles of different sizes and -
makes and in actually engaged
in the storing and/or delivery
them independently as directed.

some Clerical Occupations

Works as or Personal
Assistant to the Chief Executive
or. General Manager of the
factory in a confidential
capacity and handles
correspondence of personal,
confidential or important
nature, and does such other
works as may be assigned.

If the post of Building
Time Keeper exists in any
factory, the incumbent
will merge with the post
of Time Office Clerk.
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2. Sales Incharge {Clerical Graduate ‘ Maintains the aecounts and ..

Gr. Il -  registers relating to the sales of
. sugar and molasses and deals
with the connected invoices,
_ ndenee, and does works
" incidental thereto. -

3. Cane Inspector (Clerical) Intermediate or Higher Checking of cane purchases at .
Gr. I} Sec.. : gate_and/or at different centres
cane quality, etc., and doing
works incidental thereto.

Assistant  Cashier Intermediate or Higher Assisting the Cashier in hi
& ’
(Clerical Gr. IT} Sec. works and. to do works '
. incidental thereto.

5. * Supervisor (Clerical Gr. Intermediate or Higher Supervising and cdntrollmg :the
111} Sec. _ work in cane department, civil

engineering -departroent -or any
other department, as the casec
may be, and .doing works
incidental thereto ,

8. Challan Incharge I.ntermediaté or Hi. er Incharge of cane calendar ;
(Clerical Gr. Il Sec. e arveitg of cané aiud o
; 75 requisition slips where the cane
is purchased by the factories
directly and not through the
cooperative societies.

d'N T SATHLSIIANI ¥VONS OX ONLLVIAN MV

7. Store  Purchaser Intermediate or Higher Making local pt |
; purchases, and ..
(Clerical Gr. 1)) Sec. ; doing works as directed and

"ddy]

incidental thereto.

[ddy

3 4 SR, .

.8, Railway Clerk (Clerical Intermediate or Higher Responsible for all Rajiway ..

Gr. IV} Sec. work, keeping regular contact —

’ with Railway Siation staff,
calculation ef freights, taking
deliveries of incoming
consignment, booking of
outgoing consignments, filling
of claims and doing other
ancillary works. .

9. Sugar Godown Clerk Intermediate or Higher Assisting the sugar Godown ..
{Clerical Gr. IV) Sec. Keeper in his work, maintaining
. the records and ensuring proper
stacking of sugar bags in the
godovwns and loading of sugar
bags Into wagons, trucks etc.,
and doing works incidental
thereto.

10.  Store Clerk (Clerical Gr. Intermediate or Higher Doing clerical work in the stores ..
V) Sec. and works incidental thereto.

1661 ‘GAVO4 ADYM NVDNS 4N

11. Sales Clerk (Clerical Gr. Intermediate or Higher Doing clerical work connected
\Y] Sec. with sales and works as directed.

12. Payment Clerk (Clerical Intermediaté or Higher Makes various payments and .
Gr.IV) Sec. ~ maintains the records thereof
and does works incidental

theveto.

13. - Record Keeper (Clerical Intermediate or Higher Responsible for maintaining the ..
Gr. V) Sec. records, flling. putting, uwp
reference when called for and for g
works incidental thereto. - N



1 2 3 4

14. Telephone Operator Intermediate or Higher Operates telephone switch board ..
{Clerical Gr. III) Sec. . _ in order to. connect incoming,

out going and inter-office
telephone catis, performs allied
duties such as attending to
enquiries, receiving messages,

_ maintaining records of calls etc. [~
15, Job Clerk (Clerical Gf. Intermediate or Higher To keep the records of daily z
v Sec. = . work of individual workman E

and other workshop work as
_ : directed. : ;
16. Manufacturing Intermediate or Higher Does clerical work under the o
Engineering  Clerk Sec. directions of the Chief Chemist, 3
(Clerical Gr. IV) : W Chief Engineer and maintains 2
the records of the section and a
5 % . _ works incidental thereto. 2
17. Bulilding Clerk {Clerical Intermediate or Higher Doing clerical and accounts ... _ g
Gr. IV) - Sec. Ve work in the Building section -

under the direction of Civil
: E Overseer. é
18. -General Clerk (Clerical Intermediate or Higher Does various jobs of general . a
Griv} - Sec. . clerical nature and works g
- . incidental thereto. ’ c
19. Weighment Clerk Intermediate or Higher Responsible for the correct .. o

(Clerical Gr. IV} Sec. ) weighment of cane according to

the Cane Rules and Keeping

records of the same and works

_ incidental thereto. _
20. Sheet Writing Clerk Intermediate or Higher Prepares sheets after weighment ..
(Clerical Gr. IV} Sec. of cane and does works S
' incidental thereto. ]

1 2 ) 3 : ‘ - 4 y - 5 s
21. Tool Room Clerk Intermediate or Higher Responsible for receipt and issue -
. {Clerical Gr. IV} Sec. of tools in the tool room,
maintaining the receipt and
issue registers, writing
requisition slips and doing
works incidental thereto.
22. Receipt and Despatch Intermediate or higher Records the receipts and
: Clerk (Clerlcgl Gr. IV) Sec. despatches of letters .etc.,
keeping postage accounts, and -
sorting out letters for varlous ;‘1
sections or branches, and does 0
: work incidental thereto. g
23. Stationary Clerk Intermediate or Higher Incharge of the station ;
ery ..
(Clerical Gr. IV) Sec. section, maintains the records z
of receipt and issue of stationery B
articles and does works s
) _ _ incidental thereto. S
24. Sugar House Clerk Intermediate or Higher Welighing/responsible for &
(Clerical Gr. IV} Sec. weighment and keeping account 'E
: sugar bags empty and filled, 2

' grade-wise, and controlling the
personnel in the sugar house

and doing works incid ntal

. 2 thereto. ;
25. Canteen Clerk (Clerical Intermediate ‘or Higher Doing works connected with the ..
2@. gname Clerk (Clerical Gr. Intermediate or Higher To check the incoming and

Sec. outgoing materials and keeping
: - record of gate passes, and to do
works incidental thereto. - 3
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27.

31.

Tally Clerk (Clerical Gr. Intermediate

Token Clerk (Clerical Intermedfate
Gr. V) Sec.

Intermediate

Amin (Clerical Gr. IV)
: Sec.

Pur]i Clerk (Clerfcal Gr. Intermediate
m Sec. :

Checker (Clerical Gr. V) * Intermediate
- Sec,

Fuel Cléfk {Clerical Gr. Intermediate
™) See.

or Higher
or Higher
or Higher
of Higher
or Higher

or Higher

NEW CATEGORIES

Computor Operater

mmmmmma 2

weiglments and prices of cane
put'chaled and to do works
incidental thereto.

Issuing tokens and maintal

records thereof in respect of

fncoming and ouigeing  cane
carts, trucks etc,. and domg
works !nddemn! thereto.

Keeping records: of landed

_property of the factory, and .
-doingcnnnectedwm-k .

Writing and or-

To check the cane carts in ..
. respect of variely and.quality of

cane before welhments, and to
do works intidental thereta.

To keep records of fuel (Petrol
diesel, Lubricator etc.), as issued
for botlers and/or to workmen,

and to do works mcidcntal :

thereto.

sz{e to be fixed by the ..

management commensurate
with the qualifications, and
duties assigned. ?

issuing purjies ..
and maintaining records thereof
and doing works incidental -

“theret: g

3.

Garrage lncharge (Sup. Diploma in Automobile
B Engineering and 2 years'

experfence

Dresser (Semi-skilled) -

To assist the transport .,

Superintendent in his work and
to supervise the work of
Transport . Section which
includés atiotment of vehicles,
maintenance and repairs of
vehicles and to attend to

" acident ete.

To dress the wounds, render ..
first-atd to patients and to do .

other works inctdental thereto.

APPENDIX—II
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Revised House Remt Schedule
~ Points Below Rs, Over Rs.1275 OverRs. 1400 Over Rs. 1700 Over Rs. 2500
Light Water 1275 UptoRs. 1400 UptoRs. 1700 Up to Rs. 2500 .
1 2 3 4 5 “6 ok 8

.A—1 room tenement 2 1 Rs.20 = Rs.25 Rs. 30
. floor area 232 sq. v :
feet

Type of accommeodation
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6 LAW RELATING TO SUGAR INDUSTRIES IN U.P. R 1

{UTTAR PRADESH REGULARISATION OF DAILYWAGES
APPOINTMENT ON GROUP "D” POST RULES 2001

In exercise of the powers conferred by the proviso to Article 309 of the

Constitution the Governor is pleased to make the following rules—

1. Short title and commencement.—(1) These
the Uttar Pradesn HOguial DR 05 180y, Wag APP pintments oy
'D' Posts Rules, 2001. . , .
- {2) They shall come into force at once. ' :

2. Overriding effect.—These rules shall have effect j
‘notwithstanding anything to the contrary contained in any other rules
or orders. : e R

- 8. Definitions.—Unless there is anything repugnant in the subject
" or context :(— " & "D " -
" {a) "appointing authority” in relation to a Group ‘D’ past, means the |
’ authori_grngmpowetéd to make appointment on such post under §
‘the relevant service rules; a ,

{b) “Governor" means the Governor of Uttar Pradesh.

4. Regularisation of daily wages appointments on Group 'D'
Posts.—{1) Any person who— 4 .

(a) was appointed on' daily wage basis on a Group 'D’ post in
:me’%w%l%ﬁéﬁf’séi‘ﬁce before June 29, 1991 and is continuing

and

(b) possessed requisite qualiﬂcation px.'escribed\ for regular !

appointment for that post at the time of such appointment on
daily wage basis under the relevant service rules, shall be
considered for regular appointment in permanent or g:_rgpgr
vacancy, as may be avaflable in Group 'D’ post, on the date o
commencement of these rules on the basis of his record and
" .suitabllity before any regular appointment is made in
such vacancy in accordance with the relevant service rules or
orders. ; ' p,

2) In making regular appointments under these rules, reservations
for t(.hla candidattlegs beg;tlmglng to the Scheduled Caste,s Scheduled Tribes,
Other Backward Classes of citizens and other categories shall be made in
accordance with the Uttar Pradesh Public Services (Reservation for .
Scheduled Castes, Scheduled Tribes and Other Backward Classes) Act

and the Uttar Pradesh Public Services (Reservaﬂomﬁl;
Handicapped, Dependents of Freedom Fighters.and Ex-Servicemen) Act, .
‘amended from time to time and the orders of the Government in .

force at the time of regularisation under these rules. . !

(3) For the purpose of sub-rule {1} the appointing authority shall t},

[

constitute a Selection Committee in accordance with the relevant -
provisions of the service rules. 2

1. Nottfication No. 15 Writ/Ka-200}, dated 21 December 2001 : Published in U. P. Gazette °

Extra Part 4 Section {Ka) dated 21 December 2001.

rules. may be called

in service as such on the date of éoTamencement of these rules; §

" the Court in '_th'e matter and shall act accordingly.
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{4) The appointing authority shall, having regard to the provisions of

'sub-rule (1}, prepare an eligibility list of the candidates, arrangeqd in

order of senijority as determined from the date of order of appointment
on daily wage basis and if two or more persons were appointed together,
from the order in which their names are arranged in the said
appointment order. The list shall be placed before the Selection
Committee along with such relevant records pertaining to the
candidates, as may be considered necessary, to assess their suitability.

(5) The Selectiong Committee shall consider the cases of the
candidates on the basis of their records referred to in sub-rule (4), and if
it considers necessary, it may interview the candidates also.

- (6) The Selection Committee shall prepare a list of selected
candidates in order of senlority, and forward the same to the appointing
authority.

5. Appointments.—The appointing authority shall, subject to the
provisions of sub-rule (2) of Rule 4, make appointments from the list
prepared under sub-rule (6} of the said rule in the order in which their
names stand in the list. '

6. Appointments be deemed to be under the relevant service
rules etc.—Appointments made under these rules shall be-deemed to be
appointments under the relevant service rules or orders, if any. '

7. Semniority.—(1) A person appointed under these rules shall be
entitled to seniority only from the date of order of appointment after
selection for regularisation in accordance with these rules and shall, in
ail cases, be placed below the persons appointed in accordance with the
relevant service rules, or as the case may be. the regular prescribed -

‘procedure, prior to the appointment of such persons under these rules,

{2} If two or more persons are appointed together, their seniorlty‘
inter se shall be determined in the order mentioned in the order of
appointment.

8. Termination of service.—The services of a persdn appointed on -

daily wage basis who is not found suitable, after consideration under

these rules, shall be terminated forthwith and, on such termination he
shall be entitled to receive one month's wages.

9. Exceptions.—Notwithstanding anything contained in these
rules, where any scheme for regularisation of a daily wage employee in

any department has been presented before any Court in pursuance of an
order of the Court, the concerned department shall obtain the orders of

—_—e



